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Key Findings
The survey had a total of 761
respondents, predominantly
18-29 year olds.
Of the respondents:
▶

65%

were experiencing employment
stress. This number was higher for
regional & rural areas (74%).

▶

60%

said a jobs guarantee program
would solve the employment
problems they had personally
experienced

▶

94%

supported Tomorrow Movement’s
proposal for a Climate Jobs
Guarantee to create stable public
jobs for everyone who needs one in
areas that serve the community’s
needs, from renewable energy to
housing and health services.
3

Executive Summary
The survey reveals that young
people want the Australian
government to be doing more
to directly create good jobs,
improve public services and
ensure a safe climate for all.

Young people strongly support government
intervention that creates public jobs and
employment pathways and believe they
would benefit from it. 60% of respondents
agreed that Australia adopting a Jobs
Guarantee program similar to the European
Union’s Youth Jobs Guarantee would address
the employment issues they had personally
experienced.

94% of respondents support
Tomorrow Movement’s
proposal for a Climate Jobs
Guarantee to create stable
public jobs for everyone who
needs one in areas that serve
the community’s needs: from
renewable energy to housing
and health services.

Young people want the government to
invest in jobs that serve the needs of
their communities. Young people are not
only worried about their own future, but
the future of their whole community.
Respondents identified their biggest concerns
as being unable to earn a livable wage (58%),
not being able to find a job that is meaningful
(58%) or aligned with their values (53%).

Young people are experiencing extremely
high levels of unemployment and insecurity
and government action is urgently needed.
65% of respondents were currently
unemployed or in insecure work. This trend
was worse for respondents from rural
and regional areas where 74% were either
unemployed or in insecure work.

When asked what industries the government
should prioritise creating jobs in, respondents
identified the need for more Renewable Energy
and the importance of strengthening the care
economy by creating jobs in Education, Health
and Aged Care. Respondents consistently
placed the Fossil Fuel Industry last (85%).

98% of respondents had experienced difficult
issues with employment or income in the
last two years. The top identified issues were
unemployment and difficulty finding work
(36%) due to lack of opportunities and entry
level positions. 30% of respondents identified
job insecurity as their main concern including
not having consistent work, not enough hours
and needing to juggle multiple jobs. This
inability to plan for the future results in high
levels of uncertainty and anxiety. These issues
were intensified for young people with a
disability, health concerns or poor
mental health.
19% of respondents revealed that they either
lost a job or significant amounts of work due
to COVID-19.
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“I got fired the second there was a covid
outbreak. I have run out of money, I can’t
afford my car or food or the storage shed
that holds everything I own. I have been
unable to find another job, I only have
3 years retail experience and no one is
hiring near me.”
- 18-21 y/o Blue Mountains NSW

“We need to transition to a sustainable
economy that centres people and their
wellbeing”

- 26 y/o Warnambool VIC

“I have been applying for jobs for about
6 years and no employer wants to hire
me. I do get interviews but that is as far
as I go.”

- 22-25 y/o Perth WA

“Being involved in the response to the
bushfires of 19-20 and flood events in
northern NSW it’s clear to me additional
workers are required in natural disaster
management and resilience.”

- 22-25 y/o Goulburn NSW

“I’ve applied for over 100+ jobs and no
one will employ me so I’m very poor.
Since I’m very poor I’m stuck living at
home because I can’t afford to rent”

“I can only find casual (not part or full
time) roles with 10-15 hours p/w. Results
in working short shifts 7 days a week,
no time off, no ability to save, stuck in
a groundhog day like hell of work to
survive.”

- 30 y/o Brisbane QLD

“People are reluctant to hire young
people as we don’t have enough
experience, but we only get experience
by working, so we end up struggling to
find work! A jobs guarantee would help
stop that, and provide economic stability
for young people who have inherited a
really unequal economic system”

- 30-35 y/o Melbourne VIC

“With the increased risk of bushfires, we
need teams that are able to assemble
rapidly to ensure quick recovery. I
work in education now & we need more
teachers leading policy reform. We need
to focus on renewable energy to help our
planet.”

- 26-29 y/o Bermagui NSW

“Our population as a whole is growing
older at the moment, and I think we
are in desperate need of more people
in healthcare. We also need to focus
on education, as too many kids get left
behind. We definitely don’t need any
focus on fossil fuels.”

- 30-35 y/o Newcastle NSW

- 22-25 y/o Ballarat VIC
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Introduction
By Cat Nadel,

National Director, Tomorrow Movement.

We can build a tomorrow
where everyone has good
jobs, great public services and
a safe climate. Despite the
immense challenges Australia
faces, this survey shows that
young people are defiant in
their belief that a better future
is possible.
This survey of over 750 young people paints
a stark picture of the current experience of
young Australians. It shows that the basic

necessities that previous generations
had access to like permanent full time
employment, stable housing and a safe
environment are no longer available to
most young people.

COVID-19 lockdowns caused youth
unemployment to sky-rocket last year, with
the worst impacts being felt by youth in
casual employment.1 However young people
have found it increasingly difficult to access
full-time work for many years and have not
experienced wage growth in real terms for
over a decade.2
The measures the government has
introduced to address youth unemployment
have failed. Many respondents to the survey
identified the low rate of income support
(Jobseeker and Youth Allowance) as their
biggest cause of financial stress. They
shared difficulties affording rent, food and
medical expenses and noted that the mutual
obligations and privatised job agencies had
failed to help them to find work and only
increased the stress of being unemployed.

We want to see solutions
that match up to the scale of
the problems we face.

Young people are demanding solutions
that prioritise serving the needs of their
communities and address the existential
threats our country faces like the climate
crisis. Survey respondents were supportive
of policies like the European Union’s Youth
Guarantee that provides jobs or education
opportunities to people under 30 in public
sectors such as education, health and
local government. Over 50% wanted to
find work that meaningfully contributes to
their communities and is aligned with their
values, something many believed was only
possible through a growth in public sector
jobs. Respondents wanted to see the federal
government investing in creating public jobs
and pathways for employment in renewable
energy, education and health and aged care
and no jobs created in the fossil fuel sector.
94% of respondents expressed support for
Tomorrow Movement’s proposals for a Climate
Jobs Guarantee to create stable public jobs
for everyone who needs one in areas that
serve the community’s needs, from renewable
energy to housing and health services.
Addressing the climate crisis is a huge
opportunity to create public jobs solving the
biggest threat our country faces. This report
is being released less than two months
before the COP 26 UN Climate Change
Conference in Glasgow. Over 750 young
people have bravely shared their experience
and delivered a powerful call to action to
Australia’s government that they must deliver
a real plan to solve the economic and climate
crisis. Emission reduction targets in 2050 will
not be enough. A Climate Jobs Guarantee
would immediately start creating jobs and
improvising public services all while rapidly
cutting emissions. We have an opportunity to
create meaningful and desperately needed
employment opportunities, solving the climate
crisis

and we can start today.
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Key Recommendations
CLIMATE JOBS GUARANTEE
To address youth unemployment and
insecurity young people are calling on the
federal government to create public jobs
providing services our communities need and
solving the climate crisis.
They can do this by delivering a Climate Jobs
Guarantee.
94% of respondents indicated support for
a Climate Jobs Guarantee to create stable
public jobs for everyone who needs one in
areas that serve the community’s needs,
from renewable energy to housing and
health services.
The Climate Jobs Guarantee is a plan to
rebuild our economy and create thousands
of public jobs in the process, doing the
work needed to transition our country to
renewable energy and invest deeply in
work that strengthens and cares for our
communities.

FOCUS ON AUSTRALIA’S CLIMATE
CHALLENGE
Australia is living through the climate crisis.
The memory of the Black Summer bushfires
of 2019-20 are fresh in our minds and
the world’s top scientists have delivered
a code red warning to humanity.3 In the
lead up to the COP 26 UN Climate Change
Conference in Glasgow, Australia is facing
increasing pressure to match world leaders
by committing to more ambitious emission
reduction targets.
Australia could use this moment to address
the twin challenges of employment and
climate crisis by embracing the opportunities
of job creation through climate action.

There is so much good, important and urgent
work that needs to be done to solve the
climate crisis. A federally backed Climate
Jobs Guarantee would mean we could get
to work doing just that. It will take millions
of people to create a renewable energy grid,
build energy efficient houses, make our cities
and towns more resilient and provide care for
people who live in them.
Just as US President Biden and UK Prime
Minister have adopted strong climate
solutions linked to job creation, the Australian
government needs to step up and do the
same. The results of this survey demonstrate
that a Climate Jobs Guarantee is popular with
young people and might influence their vote at
the upcoming federal election.

CASE STUDY OF THE EUROPEAN
UNION YOUTH JOBS GUARANTEE
Since 2013 the European Union (EU) has
deployed a Youth Guarantee and Youth
Employment Initiative as an ambitious
strategy to reduce youth unemployment.
The program has seen all Member
States commit to giving every young
person (under 30) a good-quality offer
of employment, continued education, an
apprenticeship or a traineeship within
a period of four months of becoming
unemployed or leaving formal education.4
A report conducted 3 years after the
program launched found that there are 1.4
million fewer young people experiencing
unemployment in the EU.5 Over 24 million
young people who have been registered
in Youth Guarantee schemes started an
offer of employment, continued education,
apprenticeships and traineeships.6

Respondents to this survey identified that
the most important industries for the
government to be creating jobs in were
Renewable Energy, Education and Health
and Aged Care Services. They consistently
ranked the Fossil Fuel Industry last.
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Results Breakdown
We surveyed 761 respondents,
who were all 35 years or under
currently living in Australia
1. “What best describes your
employment situation?”
All
respondents
(761)

Respondents
from rural and
regional areas
(166)

Casual/gig
worker

35%

34%

Unemployed

25%

34%

Permanent
full-time

18%

13%

Permanent
part-time

11%

9%

Short-term
contract (less
than a year)

Other

“Not being able to find meaningful
employment or entry level jobs in my
field of study, because I live in a regional
area with few available jobs.”

- 26-29 y/o regional QLD

2. What have been the most difficult
job or income issues you’ve
experienced in the past 2 years?
Explain the issues you have
experienced and their impact in
1-2 sentences.
This was an open response question so
answers have been grouped into common
themes. From 761 respondents over
1000 key issues were identified. Most
respondents raised multiple issues.
Unemployment and struggling to ﬁnd work - 36%
Job insecurity - 30%

5%

4%

Lost of work due to Covid-19 - 19%
Money/income issues - 13%

6%

6%

65% of respondents were either unemployed
or in insecure work. 34% had a permanent
job (part or full time). One young person in
Wollongong selected “other” because she
has three jobs:

“I am juggling three jobs (which are
casual, contracted and permanent part
time) to earn enough to pay rent, food
and other expenses. I also experienced
job insecurity and harassment at my
previous job last year due to Covid-19.”
Young people in regional and rural areas
were 9% more likely to be experiencing
unemployment currently and 5% less likely
to be in full-time employment.

Bad working conditions - 9%
Other impacts of Covid-19 - 6%
Health & accessibility - 6%
Centrelink related issues - 6%
Balancing work and study - 5%
Wage theft/underpaid for work - 3%
Other - 7%
None - 2%

The most prevalent issue for respondents
was unemployment and struggling to
find work. This included casual workers
struggling to find more secure work or
more hours. Many respondents experienced
ongoing rejection and hopelessness as a
result of their job search. They described
constantly getting knocked back and told
they do not have enough experience as
incredibly demoralising.
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“Inability to get a job in my preferred
field without several years of experience,
inability to get several years of
experience without getting a job first.
Inability to afford study.”

“My casual employer just stopped giving
me shifts at the start of the pandemic.
No notice or even a phone call to say we
are sorry. I worked there every week for
4 years. I sacrificed my teenager years
- 30-35 y/o, Perth WA for this workplace. I missed parties and
social events.”

“I’ve applied for so many jobs but I have
limited experience so I get rejected - but
how am I supposed to get experience if I
cant get hired?”

- 22-25 y/o Maitland NSW

The second most prevalent issue is job
security which varies from not having
consistent work, not getting enough shifts,
having to juggle multiple casual jobs. The
inability to plan your lives around this level of
uncertainty and insecurity causes high levels
of anxiety.

“Previous employment as a casual was
precarious, some weeks there would be
plenty of work and others only a couple
of shifts. Shifts would get cancelled last
minute. Could increase stress based
on how many shifts I had and worrying
about what I would earn.”

- 26-29 y/o Melbourne VIC

“Not getting a job after graduating for
months. Those jobs being 3 casual jobs,
all an hours drive from home which I
juggle. Now having nothing to support me
in lockdown”

- 22-25 y/o Nowra NSW

- 18-21 y/o Lake Macquarie NSW

Young people found it extra difficult to find
re-employment if they had lost work in
industries such as tourism, entertainment
and events because of their relative
inexperience and the high competition for
these jobs.

“Everything I had worked towards and
lined up through my degree.. stopped
with no ability to start or continue. I
went from writing to inform legislation
to begging to be taken on as an unpaid
intern and still finding nothing.”

- 26-19 y/o The Gap QLD

Aside from job loss, 6% of respondents
cited other difficulties due to Covid-19.
These included being asked to work in
unsafe conditions, inaccessibility of Covid-19
disaster payments and job hunting becoming
harder especially for people entering the
workforce who have not yet acquired much
experience. Thirteen percent of respondents
shared that they did not have enough income
to survive or were living pay cheque by
cheque.

Covid-19 has had a huge impact on young
people with over 19% describing losing
their job or significant hours because of the
pandemic. This is in part because young
people are more likely to be insecure and
precarious at work making them more
vulnerable to lockdowns. They are also more
likely to be working in impacted industries
such as hospitality.
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“No access to paid time off due to job
hopping in minimum conditions casual
work. Not being able to make ends
meet despite working 45 hours a week
because minimum conditions is simply
not enough”
“Surviving on Jobseeker between jobs
or when I can only get 10 hours a week.
Not being able to afford housing that
isn’t falling down, not being able to
afford enough food, not being able to
pay for medical costs, struggling to even
focus on my university work because of
financial stress.”
“Lack of entry level jobs that pay living
conditions, and total shambles of the
Centrelink job agency program coupled
with unlivable assistance income. You
feel punished for trying to seek help to
gain employment.”

- 26-29 y/o Jindivick VIC

9% of respondents identified bad conditions
at their work being the main source of their
problems. Including being overworked due
to staff shortages, bullying, and either not
having leave or not being able to take leave.
6% of respondents cited health and
accessibility related issues which varied from
disabilities and health conditions impacting
their ability to find work, bad conditions
impacting people’s mental health and ability
to pay for medical bills/treatment. 5% of
respondents cited struggling to balance
studying and work.

“Being an unemployed student and trying
to find work. Balancing studying with
work and struggling to find part-time
work to pay the rent.”

“My disability made me have to leave my
job. Now no-one will hire me in any other
field. They all want experience.....an adult
life’s worth of experience.”

- 26-29 y/o regional QLD

Further break down on why people
are unemployed and struggling to
find work:
Lack of opportunities

49%

Lack of entry level jobs

25%

Struggling to ﬁnd work
with decent conditions

27%

Of the respondents who listed
unemployment and job searching as a key
difficulty, 49% cited lack of opportunities,
this included lack of job opening and
too much competition, which has been
exacerbated with COVID-19.

“The high competition for employment
that means you’re interviewing along
with 100+ others if you even make it to
the interview.”

- 26-29 y/o Preston VIC

27% were respondents who struggled to find
work with good conditions, whether that was
enough money to survive or secure work.
25% of people cited it was hard finding an
entry job. Many advertised jobs required
years of experience. Volunteer and unpaid
work was not recognised by employees.
This made it difficult for young people who
are entering the workforce or needed to
change industries.

- 26-29 y/o Hobart TAS
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“Events industry shut down, can’t pivot
to another industry as the constant
message from employers is that they
went with the candidate with experience
in that specific industry. Zero support for
events industry means no jobs for me to
use my experience in”.

Do you think this would address the
employment issues you’ve experienced?

-26-29 y/o Sunshine Coast QLD

3. Thinking about your future, what
are your biggest concerns about
jobs?
Respondents were given set options and
could select more than one.

Meaningful work (not in the area
work (not in the areayou studied or trained in) 58%
you studied or trained in)
Wage (having enough money) 58%

Of the 460 people who said yes, they were
asked: How do you think a youth jobs guarantee
would address the job and income issues you’ve
experienced? Explain in 1-2 sentences
We grouped the responses to these key themes.
Increase opportunities

44%

Ethical Job 53%

Job security (lack of certainty
curity (lack of certainty with
with hours
hours and
and shifts)
shifts) 51%

Certainty and security 38%

Unemployment (not having a job) 49%
Underemployment
(not 37%
Underemployment (not
having enough hours)
having enough hours)

Young people were just as concerned about
their own future as their community’s. They
indicated they are equally concerned about
having enough money to live as well as
finding a job that is ethical and meaningful.

4. European Union Youth Guarantee
The European Union runs a Youth Jobs
Guarantee Program, which provides everyone
under 30 with a job or an educational
opportunity to maximise their chance of
getting a job. These jobs are in various public
sector areas such as local government,
education and health.
Imagine, if Australia adopted a similar
program, with the government filling job gaps
by providing everyone with a stable public
sector job that offered enough hours to meet
their needs.

Meaningful work 10%
Other 18%

For most people, a youth jobs guarantee
would increase their opportunities in finding
work, and give them valuable experience.

“I didn’t have the ability to go and do
training when I was younger and am only
now able to afford to train and upskill
in my industry at the age of 25 due to
hardships. This program would have
significantly decreased the time it took to
get here.”

- 25 y/o Launceston TAS.

“I’m a hard worker but am unable to
crack into a workplace. If I was given this
kind of opportunity I could run with it.”

- 26-29 y/o Canberra ACT
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Many respondents described the jobs
guarantee as giving them security and
certainty that the current casualised
workforce fails to provide. It would enable
them to think beyond surviving day-to-day
and to plan for their future.

“If I had been able to work a stable job
in public service through something
like a youth jobs guarantee I would be
less concerned today about becoming
homeless and could think about having
a family.”

-30-35 y/o Adelaide SA

“If the job was stable with consistent
hours it would fix the uncertainty
of casual precarious work and the
associated problems e.g. not being able
to afford rent or living expenses”

“That work and fair conditions would be
guaranteed, and that the applicant would
have a fair say in the work they were
placed in’

22-25 y/o Launceston TAS

“How creative industries would be
catered to and security in creative
industries addressed”

- 26-29 y/o Sydney NSW

Others were worried about the conditions
of the work, some feared it might pay them
below minimum wage and be exploitative, a
lot of their concerns stem from failures in
current government employment programs
such as work for the dole.

“I’d want to know the conditions level
(would have to be fair and reasonable
- 26-29 y/o Adelaide SA compared to other jobs, not like work for
the dole), the degree of choice over the
People also supported the program because
kind of work (not meaningless work, not
it would provide meaningful work.
being forced into wherever they wanted
you even if it didn’t align with any of your
“Public sector work is often about helping goals), the workplace rights etc, and
the likelihood of ongoing work after the
people, it would be very fulfilling”
22-25 y/o Albury NSW program ends”

- 30-35 y/o regional WA

“Having access to stable work that might
align with my values would change my life!”

- 26-29 y/o Melbourne VIC

Of the 241 people who said maybe, they were
asked: What information would you need to
know to make up your mind about a youth
jobs guarantee?
42% wanted more evidence and information
that the program would work and how it
would work. 27% of the respondents wanted
to know if they would have any choice in the
type of job and if the jobs available would
be meaningful.

“That jobs are in secure roles that are
needed, and will be needed in decades to
come, that are also sustainable.”

- 22-25 y/o Melbourne VIC

10% of people supported the jobs guarantee
but wanted it to be inclusive. This meant
that it should include people of all ages and
should accommodate people with disabilities.
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“I’d need to know that the program would
give each person a choice of a suitable
job that matches their skills, values and
abilities. Otherwise my concern would be
shoving people into jobs where they don’t
fit due to personality, skills, disability etc.
(much like the current system with job
agencies and DES often trying to shove
people into any job regardless of if it is a
good fit).”
- 22-25 y/o Brisbane QLD

“Being over 30 and never having
experienced a stable job a plan as
outlined wouldn’t address my particular
issues. I’d support it generally, not sure
why it needs to be targeted at youth?”

- 30-35 y/o Melbourne VIC

Of the 60 people who said No, they were
asked: Why don’t you think a youth jobs
guarantee will address the employment
issues you’ve experienced?
Most didn’t necessarily oppose the Youth
Job Guarantee, for 48% of respondents who
said “no” it was because it didn’t address
their specific employment or income issue,
for example bullying at work or rising living
cost. For 19% of respondents, it wasn’t
relevant because they were already in stable
employment but saw how it could benefit
others. However, 22% of respondents were
concerned about the bad conditions that this
program could create.

5. If the Australian Government
adopted a youth jobs guarantee,
what areas should the government
prioritise creating jobs in?
We asked people to rank from 1-8, 1 being
the most important.
Below is the average score in order of
most preferred industry of prioritisation
to least.

Most highly ranked
Renewable Energy
Education
Health & Age Care
Nature & Disaster
Prevention
Childcare
Construction & Housing
Manufacturing
Fossil Fuel Industry
Least highly ranked

Of all the respondents, 38% of respondents
ranked Renewable Energy first, 22% ranked
Education first and18% ranked Health & Aged
care first. 85% of respondents put the Fossil
Fuel Industry last.
For regional and rural respondents, 32%
respondents ranked renewable energy
first, 23% ranked education first and 19%
ranked health first. 81% of regional and rural
respondents put the fossil fuel industry last.
It is evident that the majority of young
people want more jobs created in Renewable
Energy and for the government to shift away
from the Fossil Fuel industry.

“The most pressing concern is the
climate crisis. We need to find solutions
that meet the crisis at the scale needed.”

- 26-29 y/o regional NSW

“Nature conservation has to be at the
heart of any jobs guarantee because
of the need to prioritise Indigenous
land management practices in caring
for Country and undoing 250 years of
colonial destruction. Protecting the land
from the climate collapse and creating
an environment that protects us as much
as we protect it.”

- 30-35 y/o Regional NSW
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Overall it is evident, young people want jobs
that are good for our community, tackle climate
change and build a towards a better future.

“I feel like social services are badly
neglected and we could use more man
power in our hospitals, child care centres
and aged care facilities. Behind that
to conditions our future we absolutely
need to invest in renewable energy and
we should be supporting gas giants
and fossil fuel corps the absolute least.
They’ve done enough damage already.”

- 26-29 y/o regional QLD

“Good education is crucial to supporting
incoming generations and ensuring they
have the skills and confidence to take
on the world. Likewise, jobs in renewable
energy and nature conservation/disaster
resilience are a great way to ensure
young people have meaningful work
contributing to a safe, and sustainable
future. I rated jobs in the fossil fuel
industry last as young people should not
be made to work towards the destruction
of their own future by contributing to the
climate crisis through investment in dirty,
dangerous fossil fuels.”

6. The Tomorrow Movement is
advocating for a Climate Jobs
Guarantee to create stable public
jobs for everyone who needs one in
areas that serve the community’s
needs, from renewable energy to
housing and health services.
Indicate your support for the
following statement: I support a
Climate Jobs Guarantee program.
Strongly agree

80%

Agree

15%

Neutral/unsure

4%

Disagree

< 1%

Strongly disagree

< 1%

94% of respondents
said that they support a
Climate Jobs Guarantee.

- 22-25 y/o regional VIC

14

Methodology
The results were collected from a Typeform
survey. All respondents had a chance of
winning 1 of 5 $50 Coles-Myer vouchers. The
survey was collected through multiple ways,
predominantly through Facebook ads that
targeted young people between 17-35 years
old across Australia in all states. We also
utilised our own supporter list through email,
social media, text and calls. We also reached
out to other organisations to share the survey
on their own social media channels.
For results with text answers, we
manually grouped the responses based
on common themes.
Questions

Response type

1.

Tick box responses (only one response):
1. Under 18
2. 18-21 years old
3. 22-25 years old
4. 26-29 years old
5. 30-35 years old

What is your age?

2. What is your postcode?

Open text box

3. What is your gender?

Open text box

4. What describes your employment situation?

Tick box responses (only one response)
1. Unemployed
2. Casual/gig worker
3. Short-term contract (less than a year)
4. Permanent part-time
5. Permanent full-time
6. Other (which includes text box)

5. What have been the most difficult job
or income issues you’ve experienced in
the past 2 years? Explain the issues you
have experienced and their impact in 1-2
sentences.

Open text box

6. Thinking about your future, what are your
biggest concerns about jobs?

Check-box, can pick multiple boxes Options:
a. Unemployment (not having a job)
b. Job security (lack of certainty with jobs and
shift)
c. Meaningful work (not in the area you studied
or trained in)
d. Ethical job (not align with your values)
e. Wage (not having enough money)
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Questions

Response type

7.

Click one option:

The European Union runs a Youth Jobs
Guarantee Program, which provides everyone
under 30 a job or an educational opportunity
to maximise their chance of getting a job.
These jobs are in various public sector areas
such as local government, education and
health.

a.
b.
c.

Yes
Maybe/unsure
No

Imagine, if Australia adopted a similar
program, with the government filling job
gaps by providing everyone with a stable
public sector job that offered enough hours
to meet their needs.
Do you think this would address the
employment issues you’ve experienced?*
8. Depending on the response for question
7 you were given a different follow-up
question

Open text box
Yes: How do you think a youth jobs guarantee
would address the job and income issues you’ve
experienced?
Maybe/unsure: What information would you
need to know to make up your mind about a
youth jobs guarantee?
No: Why don’t you think a youth jobs guarantee
will address the employment issues you’ve
experienced?

9. If the Australian Government adopted a
youth jobs guarantee, what areas should
the government prioritise creating jobs in?
Rank the following 1 to 8, 1 being the most
important.

Ranking options:

10. Why do you think these industries are most
or least needed?Explain why you ranked
industries in this order in 1-2 sentences

Open textbox

11. The Tomorrow Movement is advocating for
a Climate Jobs Guarantee to create stable
public jobs for everyone who needs one in
areas that serve the community’s needs,
from renewable energy to housing and
health services

Click one response:

Indicate your support for the following
statement: I support a Climate Jobs
Guarantee program.

1.
2.
3.
4.
5.
6.
7.
8.

1.
2.
3.
4.
5.

Education
Renewable Energy
Construction & Housing
Health service & aged care
Manufacturing
Fossil Fuel Industry
Nature conservation & disaster prevention
Childcare

Strongly agree
Agree
Neutral/unsure
Disagree
Strongly disagree
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Endnotes
Age
Under 18

2.8%

18-21

21.2%

22-25

35.3%

26-29

23.8%

30-35

17%

Location by state
Victoria

39%

New South Wales

23%

Queensland

17%

Western Australia

6%

South Australia

6%

Tasmania

3%

ACT

6%
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*Not enough data was collected to include the NT

Location by type
Metropolitan

75%

Regional and rural

25%
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Appendix 1
Tomorrow Movement’s
Principles for a Climate Jobs
Guarantee
We have developed five guiding
principles to shape the Climate
Jobs Guarantee:
1. Good jobs for everyone who wants
one: As this report shows, most young

people can’t find as much work as they
need and the threat of unemployment is
used to force us to accept poorly paid and
insecure working conditions. A Climate
Jobs Guarantee must guarantee anyone
— regardless of age, education levels
or location — a permanent, unionised
job that pays a living wage. These jobs
must have leave entitlements and can be
full or part time based on the needs of
the person looking for work, raising the
standards of work for all workers.

2. Urgent, coordinated action to
solve the climate crisis: The climate

crisis is the fight of our lives and there is
no shortage of work to be done for the
urgent, large-scale action that’s needed
to solve it. The jobs created by a Climate
Jobs Guarantee must be meaningful
work that enriches and serves our
communities, gets us to 100% clean and
renewable energy by 2030 and manages
the climate impacts we can no longer
avoid.

3. Meaningful work that cares for
our communities as decided by
our communities: The people who

best know what kind of work their
communities need are the people who
live there. This program should be
administered locally so that these jobs
serve real needs in communities. In
particular, First Nations Communities
must have control over what work
happens on their Country.

4. Public service jobs in the hands
of the public: This is our chance to

rebuild our public sector to provide great
public services that meet everyone’s
needs and revitalise our cities, towns
and communities. The jobs created by a
Climate Jobs Guarantee must be public
sector jobs that serve real community
needs.

5. A living income for all, whether
they work or not: A Climate Jobs

Guarantee must not come at the expense
of income support for everyone else.
Everyone, whether they work or not, is
entitled to the dignity of a living income
and the support they need.

We acknowledge that wherever we live or
work in this country we are on stolen land
and pay respect to elders past and present.
We recognise there can be no economic or
climate justice without justice for Aboriginal
& Torres Strait Islander people.
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